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I .Deparment’ s Required Course(s)
FAe LA FRIEE cu | sw
Credit(s)
Course Name Grade |Semester
/ Hour(s)
Seminar I
RIL B L 3/9 1 1
Organization Theory and Management
¢ FRE R 73 | 1 I
Human Resource Management
By
Research Methods 3/3 l I
Seminar II
PREA T
Multivariate Analysis 3/3 I 2
%o )
Thesis Supervision I 3/0 2 1
T HHAH(Z)
Seminar III 172 2 I
L TREREA 3/3 2 1
Special Topics in Human Resource Management
%%ﬁ’#ﬁ§?(: )
Thesis Supervision II 3/0 2 2
R
Thesis 070 2 2
EaRwm ()
Seminar IV 172 2 2
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II. Deparment’ s Elective Course(s)
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AL = A Credit(s) Sh U
Course Name Grade |Semester
/ Hour(s)
R TR
Quality Management 3/3 1 1
IR H
Training Technology 3/3 l I
4 A EE
Production Management 3/3 1 1
-
Management Information System 3/3 l I
R A A ET AR 3/3 1 1




Knowledge and Intellectual Capital Management

P TR

Social Welfare 3/3

EEFR 3/3

Project Management

”F‘ %/—:-pm

Leadersh1p Theory 3/3
L “Eii/"“f‘é

Labor Economics 3/3

w k7 %

,_‘F T &

Organizational Behavior 3/3

EEiHE

Enterprise Ethics 3/3

BIAR A AT a3

Managerial Decision-Making Analysis

4 EEE 3/3

Career Development

FIATE 3/3

Management of Innovation

R

Organization Culture 3/3

LSRR 3/3

Human Resource Planning

paEe 3/3

Technology Management

A & _:gﬁ sﬁa

Adult Learning 3/3

Business Issues

BrEe ()

Business English I 2/2

B gE FIL 3/9

Organization Change and Management

[ 3/3

Business Communication

EER 3/3

Marketing Management

i 3/3

Strategic Management

[ R 3/3

Business Briefing Skills

(e 3/3

Qualitative Research Methods

A SDES

Labor Law 3/3

AAFRE TR ERE(-) 5/

Advanced Special Topics in Human Resource Management I

B it ge 3/9

Cross- Cultural Communication and Management

7H' g \..,,

Social Psychology 3/3

R R 3/9

Decision Psychology

e 2y 3/3




Emotional Psychology

PRS- T
Workplace Mental Health

3/3

[N e
Employment Relationship

3/3

FrE2(2)
Business English II

2/2

A4 FIRF RS
Human Resource Information System

3/3

RIEEL PR
Global Logistics Management

3/3

DR
Training Technology

3/3

PAA%g 1T
Financial Management

3/3

e
Compensation Management In High-Tech Company

3/3

ﬁ%%%
Organization Development

3/3

gy

Digital Learning

3/3

S

Negotiation Studies

3/3

SRR T EEAT T ED)
Advanced Special Topics in Human Resource Management 1

3/3

ﬁ?ég/»,;,é BT

English Research Paper Writing

3/3

R EY
Deep Learning

3/3

REB(ZCIRL)
(9 credits is least required)

“EHAN P ERTE AL FRE R
Big Data Analytics: BusinessApplications and Human Resource
Management

3/3

FokE I
Performance Management

3/3

I
Staffing Management

3/3

@ﬁ&%?%%ﬂ
International Human Resource Management

3/3

Compensation Management

3/3

A4 TR R
Human Resource Development

3/3
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II. Prerequisite Courses
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Prerequisite Course Subsequent Course
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IV. Graduation Requirements
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2.
3.
J
4.
5.

1. The minimum number of credits required for graduation is 40, including 19 required
credits and 21 elective credits. The credits of the course "Thesis Supervision" are not
1ncluded.

2. Prerequisite courses of this graduate institute are Marketing Management, Financial
Management, Management Information System, and Production Management (or Service
Management ).

3. All courses taken in the Master’ s program of this graduate institute will be recognized
as graduation credits without exception.

4. With the approval of the advisor and the director, students may take elective courses
listed but not offered in the course framework of our graduate institute from another
department in NCUE. The maximum limit for recognizing such elective courses is 6 credits.
5. Graduate students are required to complete the online courses of academic research
ethics education provided by Center for Taiwan Academic Research Ethics Education before
applying for the degree examination.




