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Human Resource Analytics
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Human Resource Development
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Human Resource Management Practice
Forum
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Seminar on Human Resource Management
Special Topics
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Enterprise Ethics and Corporate
Governance
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Enterprise Diagnosis and Leadership
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Creativity and Business Innovation
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Employee Guidance and Counseling
BB

Employment Relationship
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International Human Resource
Management
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Big Data Analytics: Business
Applications and Human Resource
Management
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Project Management
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Deep Learning
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Communication and Negotiation
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Incentive Design

Knowledge Management
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Knowledge and Intellectual Capital
Management
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Research Methods and Quantitative
Data Analysis
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Strategic Human Resource Management
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Strategic Staffing Management
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Organization Theory and Management
BT

Organizational Behavior
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Performance Management

Compensation Management
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Human Resource Information System
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Business Innovation and Change Management
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Business Change Management
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Seminar on Enterprise Operations
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Mergers and Acquisitions Management
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Global Industry Analysis
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Labor Law
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Business Communication
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Emotional Psychology
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Service Management
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Decision Psychology
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Overseas Business Study and Visit
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Career Development
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Social Psychology

g 4

Strategic Management
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Managerial Economics
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Organizational Development
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Marketing Management
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Training Quality System and Evaluation
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Training Materials Development
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Financial Statement Analysis
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Cross—Cultural Communication and Management
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Cross Cultural Management
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