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Advanced Research Method
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Research Seminar on Organization Theories and Management
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Multivariate Analysis
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Research Seminar on Organizational Behavior
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Research Seminar on Human Resource Management
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Thesis Supervision I
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Course Name
Hour(s)
ANEREREENR 3/3
Research Seminar on Human Resource Development
EXZEEHIFENR 3/3
Research Seminar on Project Management
ABEsEREEMR 3/3
Research Seminar on Organization Change and Management




HUBBERBENR

Research Seminar on Digital Learning

3/3

BUME

Studies on Qualitative Research

3/3

BUEEMNE
Research Semmnar on Independent Research

3/3

REBES  BEERREANERESE
Big Data Analytics: BusinessApplications and Human Resource Management

3/3

THEEEEME
Research Seminar on Staffing Management

3/3

TEXEEENR
Research Semmnar on Corporate Culture

3/3

TEREBEENR

Research Semmnar on Enterprise Ethics

3/3

BEEEEENR
Research Seminar on Technology Management

3/3

FEBZ

Deep Learning

3/3

REEEEENR

Research Seminar on Strategic Management

3/3

EEARDNTEENR
Research Seminar on Managerial Decision-Making Analysis

3/3

EELERENR

Research Seminar on Managerial Economics

3/3

REEHmBENR

Research Semmnar on Leadership Theory

3/3

BYEBEEENR

Research Semmar on Performance Management

3/3

HINEEEENR

Research Seminar on Compensation Management

3/3

REMENEBZEHR
The Application of R in Social Sciences

3/3

ANEBERENZREENR
Research Seminar on Human Resource Information System

3/3

TEERZIENR
Research Seminar on Career Development

3/3

EEETHETEMNSE

Research Seminar on Corporate Staff Counseling

3/3

MABEBEBENR

Research Semmnar on Adult Learning

3/3

REDEE

Decision Psychology

3/3

tELEE

Social Psychology

3/3

ETEGEENR
Research Seminar on Employment Relationship

3/3

SRBEANERERZERR
Research Seminar on Human Resource Management In High-Tech Company

3/3

HEBREEENR
Research Seminar on Organizational Development

3/3
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Research Seminar on Labor Economics & Labor Laws

ABRERBEMR

3/3
Research Seminar on Test Theory /

ENBBTRAEEMR

3/3
Research Semmnar on Chinese Organizational Behavior /
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Experimental Design

BSREELES

3/3
Workplace Mental Health

ANEBERESERFGEREERR

3/3
Research Seminar on Human Resource and Labor Relations /

THEBEENR

3/3
Research Semmnar on Marketing Management

MBABZELTEMNE

. . 3/3
Research Seminar on Knowledge and Intellectual Capital

mEEEEBEMR

3/3
Research Seminar on Quality Management
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3/3
English Research Paper Writing /

MHEHEEENR

3/3
Research Seminar on Financial Management

BRANEREEEENSE

3/3
Research Seminar on International Human Resource Management /

REFFBEMR

3/3
Research Seminar on International Business /
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Emotional Psychology

HBRFTEENR

. o . 3/3
Research Seminar on Organizataional Design

B EHEEEM R

3/3
Research Seminar on Innovation Management /

EFRHBEENR

3/3
Research Semimar on Electronic Commerce

HBBEANEREEEENR

3/3
Research Seminar on Green Human Resource Management
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1. The minimum number of credits required for graduation is 34, including 19 required credits and 15 elective credits. The
credits of the course "Thesis Supervision" are not included.

2. All courses taken in the Doctoral program of this graduate institute will be recognized as graduation credits without
exception.

3.With the approval of the advisor and the director, students may take elective courses listed but not offered in the course
framework of our graduate institute from another department in NCUE. The maximum limit for recognizing such elective
courses is 6 credits.

4. Doctoral students are required to complete the online courses of academic research ethics education provided by
Center for Taiwan Academic Research Ethics Education before applying for the degree examination.






