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1. The minimum number of credits required for graduation is 40, including 19 required
credits and 21 elective credits. The credits of the course "Thesis Supervision" are not
1ncluded.

2. Prerequisite courses of this graduate institute are Marketing Management, Financial
Management, Management Information System, and Production Management (or Service
Management).

3. All courses taken in the Master’ s program of this graduate institute will be recognized
as graduation credits without exception.

4. With the approval of the advisor and the director, students may take elective courses
listed but not offered in the course framework of our graduate institute from another
department in NCUE. The maximum limit for recognizing such elective courses is 6 credits.
5. Graduate students are required to complete the online courses of academic research
ethics education provided by Center for Taiwan Academic Research Ethics Education before
applying for the degree examination.




